
MEMORANDUM OF AGREEMENT dated this I)._ day of 
D'-hW- 2023, by and between the negotiating 

representatives of the BOARD OF COOPERATIVE 
EDUCATIONAL SERVICES of NASSAU COUNTY (hereinafter 
referred to as the "NASSAU BOCES") and the negotiating 
representatives of the NASSAU BOCES TECHNICAL 
ADMINISTRATORS' ASSOCIATION (hereinafter referred to as 
"the Association") 

I. General 
The labor agreement between the parties for the period of July 1, 2019 through June 30, 

2022 expired on June 30, 2022. The parties herewith agree that said agreement shall be modified 
effective as of July I, 2022 to the extent set forth herein as a result of their collective bargaining 
for a successor contract to the expired labor contract. Except for those changes to the contract 
expressly set forth herein, changes in the language of the contract made necessary by the following 
Agreement, and changes to said contract requiring removal and/or modification of expired contract 
language, the provisions of said labor contract shall remain unchanged. Italicized text is set forth 
as precise contract language to be inserted as set forth in this Memorandum of Agreement into the 
parties' formal labor contract. It is understood that items of agreement not set forth in italicized 
text will require the drafting of contract language for insertion into the parties' more formal 
agreement. 

2. Contingencies 
This Memorandum of Agreement is subject to formal ratification by the Nassau BOCES 

Board and membership of the Association. Such ratification shall occur on or before sixty (60) 
days from the execution of this Memorandum of Agreement. If either party fails to ratify or fails 
to act on or before sixty (60) days from the execution of this Memorandum of Agreement, this 
Memorandum of Agreement shall be of no further force and effect and shall be a nullity. 
Notwithstanding the foregoing, the team of negotiating representatives for each party will urge 
their respective principals to ratify this Memorandum of Agreement. 

3. Incorporation Within Collective Bargaining Agreement 
This Memorandum of Agreement is subject to incorporation into a more formal written 

agreement. Subsequent to the execution and ratification of this Memorandum of Agreement, it is 
understood that it will be necessary for the parties to agree upon formal contract language 
incorporating the specific understandings set forth herein, except where specific language has 
already been provided for herein . 

4. Terms 
A. Duration 

The parties ' labor contract shall be modified to provide a contract term effective 
July I, 2022 through June 30, 2026. The parties' more formal agreement shall be 
modified throughout to reflect the revised term of the Agreement. 



B. Wages 
1. Article 3, Section 3.3 

Delete Article 3, Section 3.3(1 )-(3) and replace with the following, 
renumbering to (1)-(4): 

1. Effective July 1, 2022, Nassau BOCES shall appropriate 2. 75% of 
the payroll of members of the unit, as the same is determined as of 
June 30, 2022. All of the resulting salary fund shall be distributed 
pursuant to the determination of the District Superintendent of 
Schools. All of the resulting salary fund shall be based upon 
individual satisfactory performance evaluations of each 
administrator. 

2. Effective July 1, 2023, Nassau BOCES shall appropriate 2.50% of 
the payroll of members of the unit, as the same is determined as of 
June 30, 2023. All of the resulting salary fund shall be distributed 
pursuant to the determination of the District Superintendent of 
Schools. All of the resulting salary fund shall be based upon 
individual satisfactory performance evaluations of each 
administrator. 

3. Effective July 1, 2024, Nassau BOCES shall appropriate 2.50% of 
the payroll of members of the unit, as the same is determined as of 
June 30, 2024. All of the resulting salary fund shall be distributed 
pursuant to the determination of the District Superintendent of 
Schools. All of the resulting salary fund shall be based upon 
individual satisfactory performance evaluations of each 
administrator. 

4. Effective July 1, 2025, Nassau BOCES shall appropriate 2.25% of 
the payroll of members of the unit, as the same is determined as of 
June 30, 2025. All of the resulting salary fund shall be distributed 
pursuant to the determination of the District Superintendent of 
Schools. All of the resulting salary fund shall be based upon 
individual satisfactory performance evaluations of each 
administrator. 

11. Article 3, Section 3.3(4) 
Delete the provision currently listed as Article 3, Section 3 .3( 4) in the 2019-
2022 CBA and replace with the following, renumbering as 3.3(5), and 
modifying subsequent subsections pursuant to the new numbering: 
Salary ranges for the years 2022/2023, 2023/2024, 2024/2025, 2025/2026 
are attached hereto as Appendix 1. 

[Add the document entitled "Appendix I ," which is attached to this 
Memorandum of Agreement, to the CBA as a new "Appendix l ".) 
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Ill. Article 3, Section 3.3(7) 
Delete the provision currently listed as Article 3, Section 3.3(7) in the 2019-
2022 CBA and replace with the following, renumbering as 3.3(8): 
Effective July 1, 2022, the salary ranges shall be increased by 2. 75%. 

Effective July 1, 2023, the salary ranges shall be increased by 2.50%. 

Effective July 1, 2024, the salary ranges shall be increased by 2.50%. 

Effective July 1, 2025, the salary ranges shall be increased by 2.25%. 

C. Career Level Salary Program: Implementation of the Two-Year Preliminary 
Portfolio Review (Article 3, Section 3.4) 
The following language shall be added as a new subsection, Article 3, Section 
3.4(6): 
All unit members with at least two (2) years of employment in their title as of 
December 31, 2023 shall be eligible for a salary adjustment of twenty-five percent 
(25%) of the difference between their salary in effect at the time of application and 
the full career level salary for their grade upon submission and acceptance of a 
preliminary portfolio to their appropriate supervisor by November 15, 2023. The 
preliminary portfolio salary adjustment shall be effective on January 1, 2024. 

For unit members who will reach two (2) years of employment in their title after 
December 31, 2023, the submission deadline for the preliminary portfolio is sixty 
(60) days prior to the unit member's two (2) year anniversary date. Upon approval, 
the preliminary portfolio salary adjustment will be effective for the pay period 
immediately following the unit member's anniversary date. 

All unit members who have more than two (2) but less than Jive (5) years of service 
in their title as of December 31, 2023 who seek the preliminary portfolio salary 
adjustment may submit their preliminary portfolio to their appropriate supervisor 
by November 15, 2023. Upon approval of the preliminary portfolio, salary 
increases will be effective on January 1, 2024. 

D. Longevity (Article 3, Section 3.5) 
1. Longevity will be calculated by applying the percentage increases from 

paragraph (4)(B)(i)/ (4)(B)(iii). In the first year, after application of the 
percentage increase, the resulting amount will be rounded up to the next 
hundred dollars. In the second, third, and fourth years, the percentage 
increase ,,v iii be applied and the resulting amount will be rounded up to the 
next ten dollars . 

11. Delete the table in Article 3, Section 3.5, and replace with the following: 
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7/1/22 7/1/23 7/1/24 7/1/25 
7-9 years $900 $930 $960 $990 
10-14 years $1,900 $1,950 $2,000 $2,050 
15+ years $2,600 $2,670 $2,740 $2,810 
20+ years $2,200 $2,260 $2,320 $2,380 

E. Sick Leave 
Add a new Section 4.6 to Article 4 to read as follows: 
Section 4. 6 - Utilization 

If a unit member takes three (3) consecutive sick days, they will be required to 
provide a self-attestation, attached hereto as Appendix 6. 

[Add the document entitled "Appendix 6," which is attached to this Memorandum 
of Agreement, to the CBA as a new "Appendix 6" .] 

F. On-the-Job Injuries 
Add the following subsections to Article 4, Section 4.5: 
1. Unit members shall provide the building administrator notice of an on-the-

job illness or injury the day it occurs. The affected unit member must submit 
a more substantive written report on a form provided by the Nassau BOCES 
by the end of the next workday. In the event of a catastrophic injury 
rendering same-day notice a physical impossibility, the unit member must 
provide notice and the more substantive written report as soon as possible. 

2. At Nassau BOCES election, a Nassau BOCES designated physician shall 
examine a unit member who makes application for a new workers' 
compensation leave arising from a re-injury or aggravation of a pre
existing on-the-job-injury or illness for which workers' compensation 
benefits have been previously granted. 

G. Bereavement Leave 
Delete the entirety of Article 5, Section 5.4, and replace as follows: 
Unit members will be granted five (5) bereavement days in the event of the death of 
an immediate family member that must be taken on consecutive workdays. The five 
(5) days granted for the death of someone in the immediate family shall not include 
legal holidays, snow days, weekends or days considered to be non-working days 
according to the Nassau BOCES twelve (12) month employee calendar. 
Bereavement leave for an immediate family member shall be proximate to the death 
of the immediate family member and shall begin within ten (10) days following the 
death. Application for non-proximate usage will be reviewed on a case-by-case 
basis by the Chief Officer for Human Resources or their designee, and will be 
granted based on the following factors: 
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1. Relocation of the body, or delayed release of the body, from a 
geographical area that is distant from New York. 

2. International deaths. 
3. The scheduling of memorial services no more than three (3) months 

following the date of death. (Application for use of up to two (2) of the 
five (5) days of bereavement leave proximate to the death, and up to 
three (3) of the remaining five (5) days of bereavement leave days for 
attendance at the memorial service shall be permitted, not to exceed a 
combined total of five (5) days). 

No exceptions shall be made to the requirement that such leave is taken on 
consecutive workdays, except as approved under subsection 3 above. 

H. Grievance Procedure 
Modify Article 8, Section 8.2 to specify "working days" rather than "days" 
throughout. 

Daled / C js /~3 

Dated: /O /6 /;.~ 

NEGOTIATING REPRESENTATIVES OF THE 
NASSAU BOCES TECHNICAL ADMINISTRATORS ' 
ASSOCIATION 

by \ }Ju~ti'L ~ L~tl:j<V------
- t ' ' ( ,_...) l l._... 

1~Vl/4C/4,~ 

NEGOTIATING REPRESENTATIVES OF THE 
BOARD OF COOPERATIVE EDUCATIONAL 
SERVICES OF NASSAU COUNTY 
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APPENDIX 1 
MINIMUM AND CAREER LEVEL SALARY STRUCTURE 

Grade ITechnical Administrators July 1, 2022 - June 30, 2023 July 1, 2023 - June 30, 2024 July 1, 2024 - June 30, 2025 July 1, 2025 - June 30, 2026 
Minimum I Career Level Minimum I Career Level Minimum I Career Level Minimum I Career Level 

11 Sr. Mgr I, Program Supervisor 139,277.00 163,1 13.00 142,759.00 167,190.00 146,328.00 171 ,370.00 149,620.00 175,226.00 
10 Sr. Mgr II , Program Manager I 127,088.00 149,096 .00 130,266.00 152,824.00 133,523.00 156,645.00 136,527.00 160,170.00 
9 Sr. Mgr Ill , Program Manager II 104,462.00 123,070.00 107,074.00 126,147.00 109,751 .00 129,301 .00 112,220.00 132,210.00 
8 Program Manager Ill 95 ,753 .00 113,060.00 98 ,147.00 115,886.00 100,601 .00 118,783.00 102,865.00 121,456.00 
7 Systems Specialist 80,083 .00 103,920.00 82,085.00 106,518.00 84 ,137.00 109,181 .00 86 ,030.00 111 ,638.00 
6 Asst Program Manager 73 ,990 .00 95,043 .00 75,840.00 97 ,419 .00 77,736.00 99,854.00 79,485.00 102,101.00 
5 Staff Assistant 71,382 .00 88 ,031 .00 73,167 .00 90,232.00 74 ,996.00 92,488.00 76,683 .00 94 ,569 .00 

6 



Appendix 6 

Sick Leave Attestation 

By filing this form with the Nassau BOCES, you attest that the contents contained herein 

are true. 

I, , herewith attest that I was absent from ------------------

_ _____ to ______ due to my own illness. 

Employee name: __________________ _ 

Employee signature: _________________ _ 

Date: ------
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